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.ARTICLE 1
RECOGNITION
The Edinburg Common School District Board of Trustees, having determined that the
Edinburg Education Association is supported by a majority of the teachers in a unit
composed of all professional certified instructional personnel employed during the school
year, except the Superintendent, hereby recognizes the Edinburg Education Association
as the exclusive negotiation agent for the teachers of such unit.
ARTICLE 2
AGREEMENT
.
The Superintendent and Board of Trustees of the Edinburg Common School District
(hereinafter "District") and the Edinburg Education Association (hereinafter
"Association") hereby enter into this Memorandum of Agreement in complete and final
settlement of all issues proposed and negotiated for the July 1, 2000 - June 30, 2003
collective bargaining agreement. The terms of this Memorandum of Agreement shall
supersede all prior collective bargaining agreements and understandings. Any Articles,
sections or portions of the 1995-00 Agreement not discussed herein shall continue and be
incorporated into the successor collective agreement. The terms of this Memorandum of
Agreement shall not be effective unless and until they are approved by the Board of
Trustees of the District and ratified by the Association.
ARTICLE 3
NEGOTIATION PROCEDURES
1. Upon expiration of the contract the Agreement will be renegotiated. The parties
will meet within 15 school days of a request by either party for a meeting to open
contract negotiations. The request for renegotiations shall be made between
January 1 and February 5.
2. The first meeting between the parties will be for the purpose of setting ground
rules for the forthcoming negotiation and exchanging proposals.
3. The parties agree that their representatives will be clothed with authority to receive
proposals, make proposals and counterproposals and to enter into a tentative
agreement on all matters brought to the negotiation table.
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ARTICLE 4
GRIEVANCE PROCEDURE
-- -- The-parties- to-this Agreement declare' their joint intent to promptly resolve complaints
through the procedure below.
Definition
A grievance is a complaint by a unit member based on an alleged violation,
misinterpretation or misapplication of the provisions of this Agreement.
Steps
1. The unit member shall present hislher complaint in writing to the Superintendent.
The grievance shall state specifically the provision of this Agreement that has been
violated.
a. If a unit member does not file a grievance in writing within 10 school days
after the member knew or should have known of the act or condition on which
the grievance is based, then all rights to the grievance and arbitration procedure
shall be waived.
b. Within 10 school days of receipt of the complaint the Superintendent shall
present to the unit member a written decision.
c. If the decision at Step One is not acceptable to the aggrieved member, he/she
may file a written request for a review by the Superintendent within 10 school
days after receiving the written decision.
2. If the aggrieved member is not satisfied with the review of the decision by the
Superintendent, the aggrieved member may file a request for review with the
District.
a. Within 10 school days of receipt of such request the District shall render a
written report which shall be forwarded to the aggrieved member and the
Association president.
b. If, at any step of the grievance procedure, the 'aggrieved member is satisfied
with the District's decision, the aggrieved member can terminate the grievance
procedure.
2
c. If the aggrieved member does not appeal the grievance to the District within 10
school days of the date of receipt of the previous decision, then the issue shall
be considered resolved.
3.__If the_aggrieved member is not satisfied with a.detennination 9( the .District, the
Association may, within 10 school days after the decision of the District, request
arbitration. All such requests shall be submitted to arbitration under voluntary
arbitration rules of the American Arbitration Association.
a. The cost of the services of the arbitrator, including expenses, if any, will be
shared equally by the District and the Association.
b. The arbitration proceedings will not be held during school hours.
c. The decision of the arbitrator shall be final and binding on the parties. The
arbitrator shall have no power or authority to make any ruling which requires
the commission of an act prohibited by law or which is violative of the terms
of this Agreement.
.
4. If a grievance is not processed from one stage to the next stage of the grievance
procedure within the time limits specified, all further rights to the grievance or
arbitration procedure shall be waived.
ARTICLE 5
ASSOCIATION RIGHTS
1. The Association will have the right to use building space for the Association
meetings at the discretion of the Superintendent.
2. When the Superintendent calls a unit member to a meeting to discuss disciplinary
matters, the unit member shall have the right, upon request, to be accompanied at
such meeting by the local Association president.
3. The Association's delegate(s) shall be granted excused absence for a total of three
days a year for Association conferences. The time used will not be charged
against sick or personal leave.
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ARTICLE 6
TEACHING CONDITIONS
1. The workday shall be 7 hours and 5 minutes long.-.Unit members may be required
to remain beyond the regular instructional day.
2. All unit members will hav~ a duty-free lunch period of 30 minutes. This time is to
be included as part of the school day.
3. Each unit member will have a total of 230 minutes of preparation time in a normal
5-day week.
4. Upon prior approval of the Superintendent, unit members using their automobiles
for authorized school business will be reimbursed at the maximum rate allowed by
the IRS.
r'
5. Each unit member will be given time during each work year for completing parent
conference responsibilities. Unit members will be available two evenings per year
as assigned by the Superintendent. When such evening assignments are
scheduled, afternoon conferences with parents shall end at 4 p.m. The two
evening conferences will be scheduled from 6 - 8 p.m. Such conferences shall be
without additional compensation.
6. When unit members lose preparation time as result of the unavailability of a
special teacher, the District shall not be required to make up the member's lost
preparation time as long as the teacher receives at least 230 minutes of such
preparation time per week.
7. With the approval of the District, any and all unused snow days will be
rescheduled.
ARTICLE 7
DUES DEDUCTION
1. The District will, after receiving authorization cards, collect dues in the amount to
be prescribed by the Association over a 10-month period, in nearly equal
installments, commencing with the second paycheck of the school year.
J;i 4
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2. Monies collected biweekly will be deposited in a bank account at NBT.
3. In the event a unit member is no longer employed by the District, dues deduction
will stop with termination of employment.
.
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4. Payroll Deduction Authorization
Social Security Number
Last Name
District Name
Organization
First M
To the District
I hereby authorize you, according to arrangements agreed upon with the above
organization, to deduct from my salary and transmit to NBT, dues as certified by
said organization. I hereby waive all right and claim to said monies so deducted
and transmitted in accordance with this authorization and relieve the District and
all its officers from any liability therefor. I revoke any and all instruments
heretofore made by me for such purposes. This authority shall remain in full force
and effect for all purposes while I am employed in this school system, or until
revoked by me in writing between September 1 and September 15 of any given
year.
Mem1;>ersignature: Date:
ARTICLE 8
UNIT MEMBER EVALUATION/PERSONNEL FILE POLICY
Unit Member Evaluation
1. Each nontenured member of the bargaining unit shall be evaluated in the
classroom a minimum of two times annually and all other members at least
once annually.
2. Each member shall have the right to read, sign, date, and discuss the evaluation
report with the administrator who conducts the evaluation, prior to its
submission to the personnel file.
3. A limit of 90 minutes per day may be spent for observation for the purpose of
unit member evaluation. The 90-minute time period need not be continuous.
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4. Each member shall have the right to meet with the evaluator within 5 school
days of the observation to discuss the lesson and to receive the written
evaluation.
5. Each member shall have the right to submit a written response to each
. ...
evaIuatlonhaild Iiave'-saioresponse.-aftacned-to each 'such-evaluation prior to its
incorporation into the permanent personnel file.
6. In the event that the District is considering the dismissal of a unit member for
poor performance as a result of evaluation, it will provide at least one written
warning. A meeting will be scheduled within 3 school days following the
written notice between the Superintendent and the member for the purpose of
improving hislher performance in order to continue his/her employment.
7. A member will normally be given a reasonable period of time (60 days) in
which to show performance improvement. At least two additional evaluations
will be done within the 60-day period.
8. If the District still determines that the member should not be reappointed or
should be dismissed, it will give said member written notice a minimum of 60
days prior to June 30, with reason for such action.
9. The District shall notify a probationary unit member of nonappointment to
tenure by April 30 of each school year. Notify, as used herein, refers to the
Superintendent's recommendation of nonappointment as required by 3031 of
the Education Law.
Personnel File Policy
1. Each unit member's personnel file shall be maintained in the Central
Administrative Office. When new material (defined as material dated July 1,
1983, and thereafter) is added to the file, the unit member shall be afforded the
opportunity to affix his/her signature to the copy to be filed. Such signature
does not indicate agreement with the contents of the material.
2. The personnel file, with the exception of college placement folders, references
or materials from a confidential outside source, shall be available to the unit
member for examination at the convenience of the member and the Central
Administration Office staff. The unit members shall have the right to make a
response to any material filed (including material dated prior to July 1, 1983)
and such response shall become a permanent part.ofthe personnel file. The
member shall also have the right to make copies of any materials contained in
such file other than the exceptions listed in the first sentence of this paragraph.
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ARTICLE 9
RETIREMENT
1. Any l1J.em1:>~~$__ofJhe_A_s§Q~iaj:i~nwho.are eligible for retirement in accordance
with the rules of the New York State Teachers' Retirement System and the
provisions of this Article who notify the District on or before the monthly
District meeting in October of their intention to retire at the end of the school
year, and do in fact retire at the end of the school year, shall receive additional
compensation as set forth in Section 4 of this Article; e.g., notification would
be filed in October of intent to retire effective June 30.
2. To be eligible for additional compensation, the prospective retiree:
a. Must have 10 years of service in the District effective June 30 of the year of
retirement and a minimum of 50 accumulated sick leave days in order to
qualify for retirement incentive under this provision.
b. Having been employed by the District for 10-20 years, must have a minimum of 5
days of sick leave for each year of service in the District in order to qualify for the
retirement incentive under this provision. (Exceptions to this minimum
accumulation of sick days shall be made where a member has suffered a
medically certified long-term illness or accident which has prohibited himlher
nom accumulating the required number of sick days.)
c. Must complete his/her final year of service. Exceptions to this requirement shall
be granted for health reasons. The Board may require medical certification that
such health reasons exist.
3. Additional compensation payment shall be made between July 1 and July 15 of the
calendar year of the year of retirement.
4. Additional compensation shall be computed by multiplYing the employee's sick leave
accrual at the time of retirement, up to a maximum of200 days, by the rate of thirty-
six dollars ($36).
)
. .'
5. Single plan health and dental insurance will be offered to retiring unit members who
have completed twenty (20) years of service within the Edinburg Common School
District. Coverage will be provided under the same provisions as if they were current
employees (and the rate paid by the retiree will stay at the same as is paid at the time
of retirement). Two-person or family coverage may be obtained by the retiree by
paYing the difference in premium cost between an individual plan and the two-person
or family plan.
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ARTICLE 10
HEALTH AND DENTAL INSURANCE
1. The District shall make available to the members of the Association a health
and dental-plan-which is comparable tothat.currently provided. Unit m~mbers,
as a group, may recommend to change medical insurance carriers, subject to
Board approval.
2. The District shall contribute 90 percent of the cost of health and dental
insurance with the employee contributing the other 10 percent of premium cost
for both health and dental insurance by way of a payroll deduction.
ARTICLE 11
WORKERS COMPENSATION
Whenever a unit member is absent from employment because of injuries resulting
from an accident or assault, occurring in the course of employment, which is not a
result of the member's own negligence, the member will be paid hislher full salary
less the amount of any workers' compensation awarded for a period not to exceed
the remainder of the school year in which the injury occurred. No part of such
absence shall be charged against the member's accumulated sick leave.
8
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ARTICLE 12
LEAVE ALLOWANCE
...---.
~ ~--_.._-
1. Sick Leave
a. All unit members will be granted 15 days absence each school year when
such absence is due to personal or family illness or injury. Family is
defined as immediate household members. In case of serious family illness
or injury, additional sick leave may be granted upon recommendation of the
Superintendent and approval of the District.
b. A member absent 5 consecutive days due to personal illness or injury may
be required to present a physician's certificate. Should a physical
examination be requested, the expense shall be borne by the District.
c. All unused sick days will accumulate to a total of 200 days.
d. Additional sick leave can be granted at the discretion of the Superintendent.
2. Personal Leave
a. Three additional days will be granted each school year for personal use.
b. The unit member will normally notify the Superintendent 48 hours before
the day of anticipated leave. Should it be possible to give longer notice, it is
assumed that as much time as possible will be furnished. On the other
hand, if it is impossible to give 48 hours notice and a suitable substitute is
available, this restriction will be waived.
c. A personal day may not be used to extend a vacation.
d. Personal days may be taken in half-day blocks or multiples thereof.
e. If, at the end of the year, any personal leave has not been used, it will be
added on to the accumulated sick leave.
3. Maternitv Leave
The District will adhere to all legal requirements regarding maternity leave.
9
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4. Elnere:ency Leave
In addition, up to 5 days per year will be granted to each unit member in the
event of a death of an immediate family member, or an extreme emergency,
-- - -- subject to the approval of the Board of Trustees. Additional emergency days
may be requested by an employee subject to the approval of the Board of
Trustees. Any such additional days granted by the Board shall be deducted
from the employee's accumulated sick leave.
5. Professional Visitation Days
Upon the approval of the Superintendent, each unit member will be allowed
two professional visitation days per year with pay to be used for the purpose of
professional enrichment.
6. Leave Without Pay
Leaves of absence without pay may be applied for by unit members, in writing,
to the Superintendent. The District retains complete discretion whether any
such leave shall be granted.
ARTICLE 13
SUMMER WORK
In-service work during the summer will be compensated based on 1/200 of the
unit member's salary schedule for each school work day. The District, at its
discretion, may grant the in-service work to be performed during the school year.
ARTICLE 14
IN-SERVICE CREDIT
1. In-service workshop credit may be granted by District approval as a
graduate credit. The ratio will be one graduate credit for every 15 clock
hours of in-service training.
2. The intent of this policy is to encourage u~it members to continue their
education in order that they may enhance their teaching effectiveness and
acquaint themselves with new educational concepts and techniques in the
field of education.
10
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ARTICLE 15
SCOPE OF AGREEMENT
This Agreement shalLconstitute_the_fuJt and COIllRletecommLtJ:I.1~~_t!Q~~e~~both
parties and may be altered, changed, added to, deleted from or modified only
through the mutual consent of the parties in a written and signed amendment to
this Agreement. If an individual arrangement, agreement or contract contains any
language inconsistent with this Agreement, this Agreement during its duration
shall be controlling.
ARTICLE 16
SCHOOL CALENDAR
The District shall consider written Association suggestions for scheduling
vacations and holidays in its preparation of the annual school calendar. The
District shall not be obliged to consider Association suggestions made after
January 1 of each school year.
ARTICLE 17
NON-RESIDENT TUITION
Non-resident tuition rates will be waived for unit members.
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ARTICLE 18
MANDATORY LEGISLATIVE CLAUSE
IT IS-AGREE-D BY-AND-BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING
THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL.
$Zn~;:~~~ 111:;r# Ah ~.~VSupe. endent Preside //
Edinburg Common School District EdinburgEducation Association
.#C 7.s- 7-t:?OJc3
Date
,/ ,.Jpr :h- .-:t.rYlQDate /
12
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Step Amount
1 $28,000
2 28,980
3 29,994
4 31,044
5 32,131
6 33,255
7 34,419
8 35,624
9 36,871
10 38,161
11 39,497
12 40,879
13 42,310
.
I . :_. 14 43,791
15 45,323
16 46,910
17 48,552
18 50,251
//
).,\ ARTICLE 19
.
.,
SALARY
1. Effective July 1, 2000, a new salary-schedule will be e.f(~~!iveas follows:
2. Existing unit members will receive $34 per credit hour for all approved
graduate courses which lead to an advanced degree or is directly related to the
improvement of instruction. The Superintendent must give approval to any
course work prior to enrolling in the course.
3. New employees hired after July 1, 2000, will be compensated for credit hours
only following master's degree completion.
4. In order for credit hour reimbursement to contribute toward teacher
compensation for a given school year, completion slips must be submitted to
the Superintendent no later than August 15 of the given school year.
5. Upon completion of a master's degree, an additional $1,100 will be included in
the unit member's salary.
,
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6. Effective July 1, 1997, upon completing twenty (20) years of service in the
District, a unit member shall receive a longevity paym_el!~_~"o!11:01encingJuly 1
'of the"twenty.:firs1-yeafaiid-thereafter -in-the amount of $2, 150 in addition to
other salary. Effective July 1, 2000, upon completing twenty (20) years of
credited service in the District, a unit member shall receive a longevity
payment commencing July 1 of the twenty-first year and thereafter in the
amount of $2,000 in addition to other salary.
7. Effective July 1,2000, upon completing twenty-five (25) years of credited
service in the District, a unit member shall receive a longevity payment
commencing July 1 of the twenty-sixth year and thereafter in the amount of
$3,000 in addition to other salary.
8. Effective July 1, 2002, an amount of $3,000 will be paid to Cynthia Frasier as a
bonus and with the understanding that retirement will take place within three
(3) years of the granting of said payment. A letter of intent to retire including
r ~retirement date will be signed at the time of payment to comply with the above
',(statement. This provision will not set a precedent and will not be available to
If . :any other employees in the bargaining unit. (It
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